








































Timaru Christian School 
Te Kura Karaitiana o Te Tihi o Maru 

HONOURING GOD IN ALL WE DO 

Timaru Christian School Analysis of Variance 2021 

Strategic Aim One: To have a Biblically-embedded curriculum 

Inā kei te mohio koe ko wai koe, I anga mai koe I hea, kei te mohio koe, kei te anga atu ki hea – If you know who you are and where 
you are from, then you will know where you are going. 2 Corinthians 6:18 And I will be a father to you, and you shall be sons and 

daughters to me, says the Lord Almighty. 

What were we aiming to do? What actions did we take? Progress towards aims Did anything stop us fully 
achieving our goal? Next 

steps? 
● Develop a shared understanding 

of the school’s Statement of 
Faith, vision and values qualities 
and how they should be taught 
and evaluated across the school. 
The focus for this year will be 
Perseverance. 

Plan for opportunities for students to 
develop perseverance in the school 
setting such as 
House Challenges 
Class Challenges 
Personal Challenges 
Year 5-10 Camp 
 
Plan for opportunities for students to 
develop perseverance alongside their 
families in School Community 
Perseverance Challenges. 
 
Rewards for Perseverance at Chapel 

House challenges were run at lunchtimes and 
there was a very positive response to them. 
Students in Years 4-10 had goal cards on which 
they reviewed their goals, related to those set 
with parents at the Learning Conferences. The 
progress was shared with parents as part of 
written reporting. 
The Year 5-10 camp at Raincliff involved a range 
of activities which would develop resilience and 
require perseverance. Unfortunately, due to 
covid levels, we had to cancel the camp. 
Weekly newsletter blurbs in Term 1 focused on 
different aspects of perseverance and resilience 
to inform parents about thinking around 
developing each in our children and ourselves. 
Our first School Community Event was run at the 
end of Week 6 in which parents and children 
competed in challenges for house points. We had 
about 80 people attend and received positive 
feedback about it. The Term 2 event was 
cancelled due to a lack of parent availability. 
Terms 3 and 4 were affected by covid levels and 
so cancelled. 

There was a strong focus on this 
theme throughout the year. I believe 
we achieved what we set out to. 

 



Timaru Christian School 
Te Kura Karaitiana o Te Tihi o Maru 

Our Vision: “Christ-centred learners with servant hearts”        

Our Values: Love and Grace through Servanthood, Truth and Perseverance 

HONOURING GOD IN ALL WE DO 

 

Strategic Aim One: To have a Biblically-embedded curriculum 

Inā kei te mohio koe ko wai koe, I anga mai koe I hea, kei te mohio koe, kei te anga atu ki hea – If you know who you are and 
where you are from, then you will know where you are going. 2 Corinthians 6:18 And I will be a father to you, and you shall be 

sons and daughters to me, says the Lord Almighty. 

What were we aiming to do? What actions did we take? Progress towards aims Did anything stop us fully 
achieving our goal? Next 

steps? 

Develop teaching staff’s own 
understanding of Biblical concepts and 
their application to teaching and learning 
practices The focus for this year will be 
the NZACS Teachers Conference. We will 
also be attending a professional 
development opportunity by joining with 
the Christian Education Network Kahui 
Ako to learn about Biculturalism from a 
Christian Worldview. 

Attend Christian Education Network 
Professional Development on 
Biculturalism. 
 
A group of teachers will attend the NZACS 
Teachers Conference and feedback their 
learning to the rest of the staff. 

Staff attended the workshops on 
Biculturalism. Some aspects were 
useful for classroom application. 
Unfortunately the NZACS Teachers 
Conference was cancelled due to 
covid restrictions. 

Covid stopped us attending the 
conference. The next scheduled 
conference is for 2024. Our next steps 
are incorporated into our ERO Action 
Plan beginning in 2022. 

Have teachers understand the different 
strengths and how to most develop 
them. 

Take part in the Strengthfinders course, if 
available and affordable. 
Start using what we know of strengths in 
our conversations with parents about 
setting goals for students. 

 Our school was impacted by 
lockdowns, a tragedy involving one of 
our students and their family, and 
reduced onsite staffing due to the 
mandate. These things resulted in 
some things being put on hold. This 
was one of those things. It was 
completed in January/February 2022 
instead and the results will be used to 
help our new staff team to work 
together effectively. 



Timaru Christian School 
Te Kura Karaitiana o Te Tihi o Maru 

Our Vision: “Christ-centred learners with servant hearts”        

Our Values: Love and Grace through Servanthood, Truth and Perseverance 

HONOURING GOD IN ALL WE DO 

 

Strategic Aim Two: To have strong community partnerships 

Me mahi tahi tatou mo te oranga o te katoa – We must work together for the wellbeing of all. 
1 Corinthians 1:10 I appeal to you, brothers, by the name of our Lord Jesus Christ, that all of you agree, and that there be no divisions 

among you, but that you be united in the same mind and the same judgements. 

What were we aiming to do? What actions did we take? Progress towards aims Did anything stop us fully 
achieving our goal? Next 

steps? 

Develop partnerships with other local 
schools and ECEs through membership in 
the Kahui Ako 

Teachers will select an Inter-kura 
Collaborative Inquiry to take part in, in an 
area of interest to them. 

We were part of several inquiry groups 
which were meant to meet twice a term. 
The inquiry groups had varying levels of 
success. Covid restrictions meant groups 
were unable to meet for Terms 3 and 4. 
The Kāhui Ako is into the next stage of 
strategic planning. This will involve 
winding up some of the Collaborative 
Inquiries and starting some new projects. 
We await confirmation as to how that 
will look. 

 

Covid restrictions impacted the 
face-to-face aspect of these 
meetings which is a key element 
of the collaborative inquiry 
process. We will be working on a 
Kāhui Ako-wide project in 2022 
rather than on lots of different 
inquiries. This will hopefully 
ensure sustainable change/ 
improvement in our kura as 
everyone will be working on the 
same thing. 

    
 

 

 

 



Timaru Christian School 
Te Kura Karaitiana o Te Tihi o Maru 

Our Vision: “Christ-centred learners with servant hearts”        

Our Values: Love and Grace through Servanthood, Truth and Perseverance 

HONOURING GOD IN ALL WE DO 

Strategic Aim Two: To have strong community partnerships 

Me mahi tahi tatou mo te oranga o te katoa – We must work together for the wellbeing of all. 
1 Corinthians 1:10 I appeal to you, brothers, by the name of our Lord Jesus Christ, that all of you agree, and that there be no divisions 

among you, but that you be united in the same mind and the same judgements. 

What were we aiming to 
do? 

What actions did we take? Progress towards aims Did anything stop us fully 
achieving our goal? Next steps? 

● Develop our understanding 
and implementation of the 
principles of the Treaty so 
they are further embedded 
into our curriculum. This 
year’s focus will be on 
Participation. 

 

We will try to encourage families of 
all cultures to participate and so will 
need to check if any suggested dates 
have cultural or spiritual significance 
before confirming them. 
 

Ensure that both karakia and waiata 
are sung regularly in class by each 
teacher learning 3-4 simple waiata 
they can be confident leading every 
week in class. 

Ten of our teachers/support staff participated in a 
9 week intensive Teachers and Educators Te Reo 
Māori Course. There was a strong focus within the 
course on how to incorporate Reo and Tikanga 
Māori into curriculum areas and planning as well as 
Te Reo Māori activities that can be used in the 
classroom to encourage the normalisation of te 
reo. 
Our whole school family has been encouraged to 
not only spectate, but also participate in some of 
our TCS cross country events this term. 
Waiata was incorporated into School Community 
singing. 

Following discussions with our ERO 
advisor, we are engaging in a journey 
where we will be deepening our 
understanding of Participation in relation 
to Te Tiriti. A variety of actions from my 
Sabbatical report will also aim to increase 
participation from whānau over the next 
few years. 

Further development and 
consolidation of Manaakitanga 
between TCS Community Groups 
eg new families, cultural groups, 
new mums groups etc. 

Meet as Manaakitanga group twice 
per term, planning for meeting 
identified needs 

 

The Parents Coffee Group, hosted by members of 
the Manaakitanga Team, enjoyed great turn-outs 
(around 10 parents each week). It was a relaxed 
atmosphere and some great discussion came out 
through this, as well as a building of relationships. 
The Team has also set up a Messenger Group chat 
to share information about known needs and to 
co-ordinate meals etc. 

The Manaakitanga Team was making 
some good progress in terms of 
developing relationships and seeking 
feedback. Unfortunately covid 
restrictions meant there were periods 
when the group couldn’t meet on the 
school site. When this happened, parents 
met at a private home address. We hope 
this can continue in 2022. 

 



Timaru Christian School 
Te Kura Karaitiana o Te Tihi o Maru 

Our Vision: “Christ-centred learners with servant hearts”        

Our Values: Love and Grace through Servanthood, Truth and Perseverance 

HONOURING GOD IN ALL WE DO 

 

Strategic Aim Two: To have strong community partnerships 

Me mahi tahi tatou mo te oranga o te katoa – We must work together for the wellbeing of all. 
1 Corinthians 1:10 I appeal to you, brothers, by the name of our Lord Jesus Christ, that all of you agree, and that there be no divisions 

among you, but that you be united in the same mind and the same judgements. 

What were we aiming to 
do? 

What actions did we take? Progress towards aims Did anything stop us fully 
achieving our goal? Next steps? 

Further development and 
consolidation of Manaakitanga 
between TCS Community Groups 
eg new families, cultural groups, 
new mums groups etc. 

Work together to plan and run 
School Community Events each term 
 

- Our own TCS cross country day was planned as 
an opportunity to come together, participate 
together in the event with Dads and Mums, as 
well as being part of a shared lunch time 
together. 

No. This was a great event and we look 
forward to continuing to do this in the 
future. 

 Plan and run weekly/monthly events 
and ministries 

- Weekly prayer meeting together (parents / 
available staff) - Thursdays 9am. This 
continued to be a wonderful support for 
the school. Some new people have started 
attending this year. In Alert Level 2 they 
have continued to pray – remotely.  

- Mums and Dads’ Coffee Group together 
(parents / available staff) Fridays 9am 

- Manaakitanga Group - ongoing assistance 
when needed. 

These will continue in 2022. 

 

 

 

 



Timaru Christian School 
Te Kura Karaitiana o Te Tihi o Maru 

Our Vision: “Christ-centred learners with servant hearts”        

Our Values: Love and Grace through Servanthood, Truth and Perseverance 

HONOURING GOD IN ALL WE DO 

 

Strategic Aim Three: To have motivated, enthusiastic learning and discipleship 

Whāia te mātauranga hei oranga mō koutou – Seek after learning for the sake of your wellbeing. 
Proverbs 15:14 The heart of him who has understanding seeks knowledge, but the mouths of fools feed on folly. 

What were we aiming 
to do? 

What actions did we take? Progress towards aims Did anything stop us fully 
achieving our goal? Next steps? 

Develop a balanced 
approach between teacher-
directed and student-led 
learning 

Upskill teachers in content knowledge 
of subjects to be taught in Topic to 
help them to be more excited about 
the subject 
 
Design units of learning that have a 
combination of teacher and student-
led learning. Determine, through trials 
during the year, what proportion 
should be given to each. Publish in 
Curriculum Handbook. 

We have developed our Topic areas in our Curriculum 
handbook. We have ensured that there is adequate 
time / semesters between similar Topic themes which 
helps in getting a wider range of topic areas / themes, 
as well as not repeating a certain Topic area soon after 
another one. As a result teachers have been / are 
developing and designing new units of learning. This has 
also been balanced with teacher-directed and student-
led learning. Generally the first half to 2/3s of a unit 
spent with the teacher as expert, followed by inquiry 
activities allowing students to follow their own 
passions/interests in that area.  

No. We will continue with this approach. 

Develop thinking skills and 
tools so that students are 

equipped to interpret, 
summarise, evaluate and 

utilise information 

A range of teaching and thinking tools 
will be shared by and discussed with 
the teachers so they become 
comfortable and confident in using 
time. 
Teachers will incorporate the tools in 
their Language and Topic units each 
term. 

The Staff have been reminded of, or introduced to the 
Fish Skeleton / de Bono’s Thinking Hats / Bloom’s Digital 
Taxonomy / The Question Matrix / Stem Leaf / Y Charts 
/ Thinker’s Keys / KWHL Chart in order to to be 
comfortable to use them in our classrooms. 
We have ensured there is a combination of different 
thinking tools integrated throughout and more hands-
on learning opportunities. Teachers have also used the 
thinking tools in presenting workshops to colleagues. It 
has enabled students to be more reflective and critical 
in considering information presented to them. 

No. We will continue with this approach. 



Timaru Christian School 
Te Kura Karaitiana o Te Tihi o Maru 

Our Vision: “Christ-centred learners with servant hearts”        

Our Values: Love and Grace through Servanthood, Truth and Perseverance 

HONOURING GOD IN ALL WE DO 

 

Strategic Aim Three: To have motivated, enthusiastic learning and discipleship 

Whāia te mātauranga hei oranga mō koutou – Seek after learning for the sake of your wellbeing. 
Proverbs 15:14 The heart of him who has understanding seeks knowledge, but the mouths of fools feed on folly. 

What were we aiming to 
do? 

What actions did we take? Progress towards aims Did anything stop us fully 
achieving our goal? Next steps? 

Have an understanding of the 
characteristics of learners with 
different learning challenges and 
implement strategies in the 
classroom that are known to 
positive impact their learning. 
 
We will also look at how to work 
with learners who are affected by 
anxiety, loss/grief, anger etc, as 
they directly impact learners who 
are struggling with them. 

At the Staff Retreat teachers will work 
through the Ministry of Education’s Inclusive 
Education website. They will find the causes 
of learning challenges, the characteristics of 
those learners, the impact of those 
challenges on the family, and strategies that 
will help those learners to engage in and be 
excited about their learning.  
 
Throughout the year at each Staff Meeting, 
the teachers will take turns running a 
workshop for Teachers and Teacher Aides, 
sharing their knowledge. Staff will keep a 
record of their learning and determine 
actions they will implement in class in 
response to their learning. 
 
At the end of the year teachers will share 
which changes have benefited their 
individual learners and the class as a whole, 
the most. 

At our Staff Meetings we have developed 
our understanding on: Cerebral Palsy / 
Foetal Alcohol Spectrum Disorder / 
Dyspraxia / Gloriavale Leavers / Grief and 
Loss. 
We anticipated being able to continue but 
events in Terms 3 and 4 changed our focus. 
 

Lockdown, change of alert levels, tragedy 
that hit our school community, loss of 
staff due to the Mandate. We had to 
change our focus to one of ‘survival’ and 
‘well-being’ in Terms 3 and 4 as our staff 
were hit with unexpected challenges. 
Fortunately some of what we learnt in 
Term 1 was able to be applied in Term 4. 
 
As the need arises, we will use a similar 
approach to share knowledge amongst 
staff to enable a shared understanding of 
specific learning challenges that we face 
in the future. 
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Te Kura Karaitiana o Te Tihi o Maru 

Our Vision: “Christ-centred learners with servant hearts”        

Our Values: Love and Grace through Servanthood, Truth and Perseverance 

HONOURING GOD IN ALL WE DO 

 

Strategic Aim Three: To have motivated, enthusiastic learning and discipleship 

Whāia te mātauranga hei oranga mō koutou – Seek after learning for the sake of your wellbeing. 
Proverbs 15:14 The heart of him who has understanding seeks knowledge, but the mouths of fools feed on folly. 

What were we aiming to 
do? 

What actions did we take? Progress towards aims Did anything stop us fully 
achieving our goal? Next steps? 

● Develop Arts programmes 
to increase opportunities 
for creativity 

 
 
 
 
 
 
 
 
 

● Develop creative thinking 
and problem-solving skills 
within the class and across 
the school 

 
 
 
 

Teachers with strengths in teaching 
Visual Arts, Sound Arts, Drama and 
Dance will be given responsibility for 
teaching the classes in their teaching 
team as an interchange format 
 
Lunchtime activities will cater for a 
range of arts-based activities so 
students can further develop their 
skills 
 
 
Thinking Thursdays – every class will 
be given a problem, opportunity or 
challenge to complete. The ideas will 
be shared with the Principal and the 
most creative idea will be awarded a 
prize at Chapel. 

Staff selected an aspect of The Arts which they 
were most confident and competent in. For the 
middle/senior primary classes, a rotation was set 
up so students would experience each of The Arts 
every week. It ran well and students appeared to 
enjoy it. 
Music activities were offered at lunch times for 
junior classes and during class time for senior 
primary and junior secondary 
The Learn Through Play programme also enjoyed a 
focus on arts-based skills in a variety of contexts. 
 
This has had mixed success with regard to how 
many weekly entries we have received. Many 
creative thinking solutions have been brought 
forward each week. In the end it became an added 
‘job’ for classes to do each week rather than being 
a creative opportunity so it was stopped. 

No. We will continue to offer a similar 
programme in 2022 so children have the 
opportunity to explore The Arts on a 
regular basis.  

 
 
 
 
 
 
 
This will not continue in 2022.  
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Our Vision: “Christ-centred learners with servant hearts”        

Our Values: Love and Grace through Servanthood, Truth and Perseverance 

HONOURING GOD IN ALL WE DO 

 

Strategic Aim Three: To have motivated, enthusiastic learning and discipleship 

Whāia te mātauranga hei oranga mō koutou – Seek after learning for the sake of your wellbeing. 
Proverbs 15:14 The heart of him who has understanding seeks knowledge, but the mouths of fools feed on folly. 

What were we aiming to 
do? 

What actions did we take? Progress towards aims Did anything stop us fully 
achieving our goal? Next steps? 

● Continued trial of Learning 
at Home programme 

 

Trial will continue in Term 1, 
overseen by Principal. An evaluation 
of the programme by Parents, 
Students, Teachers and Senior 
Leadership will determine if it will 
continue beyond the trial. 
 
During her Sabbatical in Term 2, the 
Principal will investigate ways to 
develop Learning Partnerships and 
this will be implemented upon her 
return. 

Four families have been part of this programme in 
2021. At the end of Term 3 the School Board 
supported the continuation of this programme, 
following feedback from the parents who had 
taken part. 
 
 
Some of the suggestions from the Sabbatical will 
be incorporated into the Strategic Plan 2022 and 
beyond. 

No. We look forward to having this as an 
ongoing option for families in our school. 
 
 
 
 
 
No. A range of suggestions will start being 
implemented in 2022. (See Charter.) 

 Consolidation of Numicon 
Maths Programme across 
school 

Teachers will be offered an 
opportunity to attend a Numicon 
training workshop when it is offered 
in the local/regional area. 

Not applicable. This has not been required with staff 
confident in their teaching of the 
programme. 
We are sourcing training for new teaching 
staff in 2022 so they can confidently 
implement the programme too. 
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Our Vision: “Christ-centred learners with servant hearts”        

Our Values: Love and Grace through Servanthood, Truth and Perseverance 

HONOURING GOD IN ALL WE DO 

 

Strategic Aim Three: To have motivated, enthusiastic learning and discipleship 

Whāia te mātauranga hei oranga mō koutou – Seek after learning for the sake of your wellbeing. 
Proverbs 15:14 The heart of him who has understanding seeks knowledge, but the mouths of fools feed on folly. 

What were we 
aiming to do? 

What actions did we take? Progress towards aims Did anything stop us fully 
achieving our goal? Next steps? 

Students in Years 1 
and 7 will achieve at 
the same rate as 
students in other year 
levels 

Develop a Starting School Plan which will include 
(but not be limited to): 
New Entrant teacher will take the following 
actions: 

● Meet the family at their home to get to 
know them and share about the 
classroom programme 

● Meet the child’s ECE teacher prior to the 
child starting school to determine any 
particular needs or strengths with a 
particular focus on their social and 
emotional needs 

● Liaise with the SENCO to ensure the 
appropriate support is put into place for 
the New Entrant prior to their arrival 

Meet with the child’s family within the first 5-6 
weeks of them starting school to evaluate how 
they are feeling about their child’s learning 

Our NE teachers have been making more contact 
with the pre-enrolled students. Visits have been 
taking place at their ECE and relationships have 
been fostered with the ECE, the ECE teacher, the 
new student and contact with the family in this 
way. The  NE teachers feel that they have 
strengthened relationships in this way and already 
have contact points with the families by the first 
day of school. Pre-enrolment home visits have 
been difficult to do owing to time constraints, with 
the priority having rather been put into ECE visits 
at this stage.  
Provision has been made for any specific learning / 
behavioural needs through the process. 
In response to the needs of our new entrant 
students, a transitional/fundamentals class began 
in Term 3 in which students would learn routines 
and the basics needed in school. A focus on the key 
competencies and multiple, short activities were a 
feature of this class. The response from parents 
was very positive and the teachers in that class and 
the Year 1 class were grateful for this new 
measure.  

Time constraints and alert level 
restrictions meant we didn’t proceed 
with the at-home visits.  
We will continue to develop ways to 
ensure positive relationships with parents 
and ECEs, making use of the pre-school 
information sheet developed by our 
Kāhui Ako. 
I believe we have been very responsive to 
the unique needs of our Year 1s and we 
appreciate the additional resourcing we 
have been able to put towards teaching 
and learning programmes. 
 
Data at the end of 2021: 
Maths - 95% at or above expected level 
Reading – 90.4% at or above expected 
level 
Writing – 90.4% at or above expected 
level 
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Our Vision: “Christ-centred learners with servant hearts”        

Our Values: Love and Grace through Servanthood, Truth and Perseverance 

HONOURING GOD IN ALL WE DO 

Strategic Aim Three: To have motivated, enthusiastic learning and discipleship 

Whāia te mātauranga hei oranga mō koutou – Seek after learning for the sake of your wellbeing. 
Proverbs 15:14 The heart of him who has understanding seeks knowledge, but the mouths of fools feed on folly. 

What were we aiming to 
do? 

What actions did we take? Progress towards aims Did anything stop us fully 
achieving our goal? Next steps? 

Students in Years 1 and 7 will 
achieve at the same rate as 
students in other year levels 

At the end of Year 6, the classroom 
teacher will meet with the Year 7 
teacher to discuss the achievement, 
needs and strengths of each Year 6 
student. This will assist in the 
planning for the Year 7 programme. 
The Year 6-8 teachers will display 
and refer to exemplars of writing, 
maths and reading so students know 
what they are expected to know and 
do from Years 6-9. 
Give Year 6 students the opportunity 
to assess work against both the Year 
6 and Year 7 exemplars/rubrics so 
they can see how their work 
compares for expectations the 
following year. 
At the end of each term, the Year 7 
teacher will review the progress of 
the students and any students who 
are not making the expected 
progress will be referred to the 
SENCO for advice or support. 

All staff / year levels passed on relevant 
information, data, strategies to the students’ new 
teachers at the beginning of the year. 
 
Students were given opportunities to explore and 
assess their own work in relation to exemplars and 
rubrics which enabled them to know what they 
needed to work on. 
 
Students requiring additional support were 
provided with it through teacher aide time. 

Data at the end of 2021: 
Note: one student = 10% in 2021, 9.1% in 
2020 
Maths - 100% at or above expected level 
(81.8% in 2020) 
Reading - 50% at or above expected level 
(81.8% in 2020) 
In Reading, 2 students made no 
improvement in their achievement levels 
through the year, and 3 students made 
improvement but not at the expected 
rate. 
Writing - 70% at or above expected level 
(81.8% in 2020) 
In Writing, 3 students all made 
improvement in their achievement during 
the year but not at the expected rate.  
 
In 2022 there will be a strong focus on 
Literacy, particularly Reading and the 
middle/senior primary classes will be 
planning a joint approach to strengthen 
Reading across these levels. 
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KIWISPORT STATEMENT 

In 2021, Timaru Christian School received Kiwisport funding of $2212.44 (ex gst). We had budgeted for $2090 and spent $1591.47. Part of the underspend was due to some 

Rural Schools’ events being cancelled as a result of Covid-related restrictions. The resulting Rural Schools’ saving was $286.95 on the previous year.   

This funding was used to pay for our school’s costs to be involved in the Rural Schools’ Competitions and to purchase PE/Sports resources in the school. There was a 

significant portion spent on resources which allowed us to run a variety of outdoor physical activities to make up for the cancellation of our local Athletics competition. 

These resources will benefit students as part of our regular PE, Sport and Movement programmes during the year. 

EMPLOYER STATEMENT 

Timaru Christian School has complied with all requirements to be a good employer. 

 



INDEPENDENT AUDITOR’S REPORT 

TO THE READERS OF TIMARU CHRISTIAN SCHOOL’S FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2021

The Auditor-General is the auditor of Timaru Christian School (the School). The Auditor-General 
has appointed me, Jane Jackman, using the staff and resources of Nexia Audit Christchurch,               
to carry out the audit of the financial statements of the School on his behalf. 

Opinion 
We have audited the financial statements of the School on pages 2 to 18, that comprise statement 
of financial position as at 31 December 2021, the statement of comprehensive revenue and 
expense, statement of changes in net assets/equity and statement of cash flows for the year 
ended on that date, and the notes to the financial statements that include accounting policies and 
other explanatory information. 

In our opinion the financial statements of the School:  

 present fairly, in all material respects: 

o its financial position as at 31 December 2021; and 

o its financial performance and cash flows for the year then ended; and 

 comply with generally accepted accounting practice in New Zealand in accordance with the 
Public Sector – Public Benefit Entity Standards, Reduced Disclosure Regime. 

Our audit was completed on 7 December 2022. This is the date at which our opinion is expressed. 

The basis for our opinion is explained below. In addition, we outline the responsibilities of the 
Board and our responsibilities relating to the financial statements, we comment on other 
information, and we explain our independence. 

Basis for our opinion 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards,                   
which incorporate the Professional and Ethical Standards and the International Standards on 
Auditing (New Zealand) issued by the New Zealand Auditing and Assurance Standards Board.           
Our responsibilities under those standards are further described in the Responsibilities of the 
auditor section of our report. 

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our opinion. 

Responsibilities of the Board for the financial statements  
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand. The Board 
of Trustees is responsible for such internal control as it determines is necessary to enable it to 
prepare financial statements that are free from material misstatement, whether due to fraud or 
error.  

Nexia Audit Christchurch

Nexia House
Level 4, 123 Victoria Street
Christchurch 8013

POSTAL
PO Box 4160
Christchurch 8140

T: +64 3 379 0829

nexia.co.nz

Nexia Audit Christchurch Partnership is affiliated with, but independent from Nexia (NZ) Limited. Nexia (NZ) Limited is a member of Nexia International, 
a leading, global network of independent accounting and consulting firms. For more information please see www.nexia.co.nz/legal 
Neither Nexia International nor Nexia (NZ) Limited provide services to clients.



In preparing the financial statements, the Board is responsible on behalf of the School for 
assessing the School’s ability to continue as a going concern. The Board is also responsible for 
disclosing, as applicable, matters related to going concern and using the going concern basis of 
accounting, unless there is an intention to close or merge the School, or there is no realistic 
alternative but to do so. 

The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, 
arise from section 87 of the Education Act 1989. 

Responsibilities of the auditor for the audit of the financial statements  
Our objectives are to obtain reasonable assurance about whether the financial statements,                 
as a whole, are free from material misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes our opinion.  

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out 
in accordance with the Auditor-General’s Auditing Standards will always detect a material 
misstatement when it exists. Misstatements are differences or omissions of amounts or disclosures, 
and can arise from fraud or error. Misstatements are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the decisions of readers taken on the 
basis of these financial statements. 

For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 

We did not evaluate the security and controls over the electronic publication of the financial 
statements.  

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 

 We identify and assess the risks of material misstatement of the financial statements, 
whether due to fraud or error, design and perform audit procedures responsive to those 
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for our 
opinion. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery,                      
intentional omissions, misrepresentations, or the override of internal control. 

 We obtain an understanding of internal control relevant to the audit in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the School’s internal control. 

 We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 

 We conclude on the appropriateness of the use of the going concern basis of accounting 
by the Board and, based on the audit evidence obtained, whether a material uncertainty 
exists related to events or conditions that may cast significant doubt on the School’s ability 
to continue as a going concern. If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the related disclosures in the financial 
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions 
are based on the audit evidence obtained up to the date of our auditor’s report. However, 
future events or conditions may cause the School to cease to continue as a going concern. 

 We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 

 We assess the risk of material misstatement arising from the Novopay payroll system, 
which may still contain errors. As a result, we carried out procedures to minimise the risk 
of material errors arising from the system that, in our judgement, would likely influence 
readers’ overall understanding of the financial statements. 



We communicate with the Board regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control that 
we identify during our audit.  

Our responsibilities arises from the Public Audit Act 2001. 

Other information 
The Board is responsible for the other information. The other information comprises the 
information included on Analysis of Variance and KiwiSport, but does not include the financial 
statements, and our auditor’s report thereon. 

Our opinion on the financial statements does not cover the other information and we do not 
express any form of audit opinion or assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with 
the financial statements or our knowledge obtained in the audit, or otherwise appears to be 
materially misstated. If, based on our work, we conclude that there is a material misstatement of 
this other information, we are required to report that fact. We have nothing to report in this 
regard. 

Independence 
We are independent of the School in accordance with the independence requirements of the 
Auditor-General’s Auditing Standards, which incorporate the independence requirements of 
Professional and Ethical Standard 1: International Code of Ethics for Assurance Practitioners issued 
by the New Zealand Auditing and Assurance Standards Board. 

Other than the audit, we have no relationship with or interests in the School. 

Jane Jackman 
Nexia Audit Christchurch  
On behalf of the Auditor-General 
Christchurch, New Zealand 


